Founded 19th December, 1944

HOBART FOOTBALL CLUB LIFE MEMBERSHIP POLICY

Goal:

To recognise special and outstanding services to the Hobart Football Club Inc over a
long period of time, in line with the club’s purpose, values, mission and vision.

To preserve the value of the club and ensure worthy recognition of current and
future life members.

Scope:

Applies to all Hobart Football Club members, employees, players, coaches, officials
and volunteers, and supports the interpretation of section 27 of the HFC
constitution.

Constitution:
Section 27 of the Hobart Football Club Inc. Constitution:
27. LIFE HONORARY MEMBERS

The Board only may at any Annual General Meeting of the Club recommend to
the members any persons for election as an Honorary Life Member who, in the
opinion of the Committee has rendered special and outstanding services to the
Club. Such election shall be by a show of hands. An Honorary Life Member
shall be entitled to all the benefits and privileges of a registered member.

Essential Qualification:

The expectation is that life members have contributed in excess of ten years worth of
outstanding quality service as a player, volunteer and or official.

Player:

Commenced prior to 1999 — 200 Senior/Reserve games
Commenced following 1999 — 150 Senior/Reserve games
Volunteer/Officials:

It is generally accepted that volunteer should provide 10 years of special and
outstanding service.



Combination of player and volunteer/official:

Addition of the number of years as a player (Divide number of games played
by 16 to get years played) as well as the years of service as a
volunteer/official.

Behaviour/Conduct:

Players and Volunteers/Officials must demonstrate a strong adherence to the
club’s values and code of conduct (or similar standards as prescribed by the
Board of the HFC).

Rating Scale:

1 - Poor, 2 — Below Average, 3 — Average, 4 — Exceeds Expectations, 5 — Far
Exceeds Expectations

Generally, life membership should not be awarded to members with a rating
below 3.

Exceptional Circumstances:

Where exceptional circumstances not considered within this policy, the board may
also bring a nomination for life membership in accordance with the club constitution.

Procedure:

e Nominations in accordance with the HFC constitution (refer above to Section
27).
o Life member nominee must be a financial member
o Moved and seconded by financial/life members
e Nominations forwarded to the board in confidence, to be considered in light
of the Policy.
e A majority of the Board brings appropriate nominations to the AGM each
year.
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Considerations:

Length of Service* | Yes No

Player —

150/200

games

(applicable)

Volunteer —

10 years

Combination

— 10 years
Behaviour/ 1 - Poor, 2 — Below Average, 3 — Average, 4 — Exceeds
Conduct Expectations,

5 — Far Exceeds Expectations

Volunteer Only Note only one role can be counted for each calendar year of
Roles Provided: service.
Fundraising No of Years:
Support
Committee No of Years:
Match Day No of Years:
Operations

Fundraising support — should include regular assistance running events, assisting in
the bar or canteen, etc on a voluntary basis.

Committee — committee support includes period of service as a director, etcon a
voluntary basis.

Match Day Operations — regular support as a water carrier, team manager, coach,
scoreboard attendant, canteen, gate helper etc on a voluntary basis [this category is
applicable to the clubs juniors and master rules teams also.
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